
 

 

TO ALL IAMAW MEMBERS 
 

EMPLOYED AS 

SCREENING OFFICERS 
LOCAL LODGE 16 – PACIFIC REGION 

CANADA LABOUR CODE – CONTINUOUS EMPLOYMENT 
SICK AND PERSONAL LEAVE ENTITLEMENTS 

 

Dear Members: 
 
On Saturday, March 16, 2024, AUS issued a communication to employees concerning sick leave and 
personal leave entitlements and the transition of the screening services contract on April 1, 2024. 
 
We are advised by counsel that when a contract is awarded through a retendering process, and a second 
employer becomes responsible for carrying out any particular federal work, undertaking or business, or 
part of one, that was previously carried out by the first employer, an employee who is employed within its 
operation before and after the retendering, is, for the purposes of Division IV, Section 189.1(1.1) of the 
Canada Labour Code, deemed to be continuously employed with one employer.   
 
Accordingly, the accrual of sick leave and personal day entitlements for the 2024 calendar year are 
continuous and do not renew on April 1, 2024. 
 
AUS is required to report the outstanding balance of personal day entitlements to PASS for 2024, and the 
sick leave days accrued in 2024 for all employees.  PASS will be responsible for the remaining 
entitlements and accruals owed to employees from April 1, 2024 to December 31, 2024, including any 
entitlements and accruals owing to employees employed within its operation before and after the 
transition date, to the maximum entitlement(s) for 2024. 
 
Article 21.03(a) of the Collective Agreement states, “All unused sick time shall be paid out upon 
termination of the employment relationship resulting from a change in the Service Provider, resignation or 
retirement.”  The sick leave entitlements (hours and days), carried over from prior years and those earned 
between January 1, 2024 and March 31, 2024 will be paid to employees on March 28, 2024 by separate 
deposit.  The IAM will receive a complete reconciliation of all sick leave entitlements paid to employees.  
Any disputes arising from the payment of the sick leave entitlements will be addressed with AUS. 
 
Effective April 1, 2024, PASS will be responsible for remainder of the 2024 sick leave entitlements as 
outlined in the Memorandum of Agreement, which forms part of the Collective Agreement between the 
parties. 
 
In solidarity, 
 

           
Tania Caniff      Todd Haverstock 
General Chairperson     General Chairperson  
Transportation District 140, IAMAW  Transportation District 140, IAMAW   
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